














Therefore, it is necessary to explore a third career development path, which is closely related to
the daily work performance of grassroots administrative staff and takes into account their academic
degrees and administrative work years. This may broaden the career development path of grassroots
administrative staff, bring hope and motivation for them, and make them achieve career
development positioning effectively, thus promoting their job satisfaction.

5.3 Caring for female grassroots administrative staff

The results of this study show that women scored lower than men in terms of work itself, job
status, work relationship, salary and benefits, organizational climate, and work stress. The reason
may be that there are more women (68.31% of the respondents in this questionnaire are women)
engaged in specific and complicated daily administrative work, the day-to-day businesslike work is
difficult to bring them a sense of accomplishment. Secondly, many women shoulder a large number
of family affairs at the same time in addition to work, which may cause deficiency in their work,
and they may have doubts about their ability to work. Thirdly, the probability of promotion for male
is greater than that for female, even under the same conditions, which makes women dissatisfy with
the current status of work, which in turn reduces their job satisfaction.

Therefore, college administrators should pay attention to the physical and mental adjustment of
female grassroots administrative staff, affirm them in their daily life and work, and arrange
appropriate positions according to their gender, age and other characteristics, and encourage them to
explore effective ways to improve work satisfaction.
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